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The Coast Christian School is delighted to present its Educational and Financial Report for the 
Academic Year 2008, in compliance with the Education Act. This report is also posted on the 
SchoolÕs website. 
 
 
A i  From the School Board  
 
2008 has been another exciting year in the life of The Coast Christian School. God continues to 
bless our school in amazing ways. We are particularly thankful for the great school community 
we have Ð parents, staff and students! 
Under AlanÕs leadership the school continues to grow and develop not only in terms of facilities 
but also in academic excellence and Christian development of students, not to mention the 
myriad of extra-curricular activities undertaken by students. Alan is a key participant in the day 
to day management and leadership of the school as well as working closely with the Board on 
planning and long term strategic issues. 
This year the school board has continued to work diligently at the governance of the school. Key 
projects have included: 

¥ The confirmation of the schoolÕs Vision Statement in line with The Coast Community 
Church as Òto see the generations across the Central Coast become devoted followers 
of Christ.Ó  

¥ The updating of the schoolÕs Mission Statement as Òto provide quality education within a 
nurturing environment based on GodÕs WordÓ  

¥ The implementation of an Annual Agenda for the Board and the development of a Board 
Policy Handbook.  

The Board is a committed group of people who work as volunteers for the welfare of the school. 
Board members during the year have included David Bartlett, Sue Cornish, Garry Holdsworth, 
Lynne Matthews, Andrew Ranucci, John Schoonbeek and myself. We have also recently been 
joined by Rod Dibley and Michele Drover.  
During 2008 Lynne Matthews concluded her time as Board Chairman and remains on the Board 
until the Annual General Meeting in 2009 Ð Lynne has done a fantastic job leading the board 
through a range of issues which have at times been challenging. John Schoonbeek has also 
recently retired from the Board having concluded his term as an Elder of The Coast Community 
Church Ð John has always provided us with wise counsel and advice. We thank God for people 
such as Lynne and John, who contribute so much to the school in a quiet and unassuming way. 
The Board is also conscious of the continued commitment of staff and volunteers who work in 
the school. Our staff and volunteers constantly go above and beyond the call of duty in service 
of the school and we greatly appreciate their hard work and passion in serving the school 
community. 
We pray that 2008 has been a wonderful year for you and your family as part of The Coast 
Christian School and we look forward to serving you again in 2009 as we seek to provide quality 
education within a nurturing environment based on GodÕs Word. 
 
Paul Campey 
Board Chairman 
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A ii  From the P & F  
 
Congratulations to the P & F team and to the parents of TCCS for another great year. 
2008 has been a year of accomplishments for the school.  The fundraising committee of Diane 
Prosser and Caroline Attewell deserve an enormous (but gentle) pat on the back for providing 
great ideas and ways for parents to sow into the school.   Sowing and reaping is a Godly 
principle (I love it when we base our ways on Gods way!!) and we have seen the parentsÕ 
contributions through fundraising sown into many areas of the school.  The future generations, 
your children, the teachers and staff will reap the benefits of GodÕs blessings from this yearÕs 
P&F efforts.. Of course I need to thank all of the helpers who worked alongside Diane and 
Caroline...you know who you are. Thank you for your willingness and desire to serve the school. 
But P & F isnÕt just about fundraising, although it plays an enormous part! ItÕs about a team of 
people who work together to reach these goals. ItÕs about developing relationships at meetings, 
outside of school hour, getting together over tea and coffee or a cold drink and discussing 
school ÒstuffÓ.  ItÕs ultimately about your children almost everything that the P & F has done this 
year has been for our children. If you have been involved in any way this year in the P & F in 
any capacity I sincerely thank you for supporting the school. 
I would encourage each and every family to get involved in P&F in 2009 in some way or  
another because at the end of the day itÕs about building a community and creating a school 
environment where your children and future children can learn, play and grow. These years will 
be some of the most important years for the development of your child. There is always support 
and encouragement in numbers, whether it is attendance to meetings, involvement in 
fundraising, putting ideas in the suggestion box in the office.  Moving forward accomplishes 
great things...Remaining stationary or moving backwards benefits no-one. 
Parents, ENJOY being at TCCS. ItÕs a special and unique school.  Get involvedÉ  Time at 
primary school goes quickly by and high school is very different. 
I have always said (and this is my personal opinion) that TCCS sows Gods Word, His ways, His 
truth into our children.  Spiritual growth blossoms when we work together as a school, as 
parents, as teachers and partner with God to do this.  This foundation is THE most important 
foundation in a childÕs life. 
The P&F too will grow and prosper in friendships, in community, in Godly love when everyone 
works together for the same cause...the children of TCCS. 
Thank you for a wonderful year. 
Caroline Friedman, Chairman 
 
A iii  School Vision  & Mission  Statement s 
 
As a ministry of Coast Community Church, the schoolÕs vision is the churchÕs vision, namely to 
see the generations across the Central Coast become devoted followers of Christ. 
 
The schoolÕs mission is to provide quality education, in a nurturing environment, based on GodÕs 
word. 
 
A iv  School Profile  
 
The Coast Christian School (TCCS) was established in 2000 as a Kindergarten to Year 6 
primary school by Coast Community Church in association with Christian Schools Australia. We 
strongly believe in a balanced biblical doctrine and highlight core values such as love and grace. 
We personally nurture the whole child in the context of Christian community, whilst integrating 
the curriculum and GodÕs word. 

We seek to provide children with a Christ-centred, socially and academically excellent primary 
school with a view to see them grow up and take their place in society as devoted followers of 
Christ. A key scripture for our School is from Proverbs 22:6É  

ÒTrain up a child in the way he should go and when he is old he will not depart from it.Ó  
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The School seeks: 
 

¥ To provide the highest level of education for every student so that they may reach 
their God-given potential in life according to each oneÕs abilities. 

¥ To teach children that they are created by God for a specific reason and that the 
Bible holds the key to that reason. We desire to see each child come to a point of 
personal decision of accepting Jesus Christ as their personal Lord and Saviour and 
to become His devoted follower. We will apply Scriptural truth to the everyday life of 
students and help them develop a Christian worldview. 

¥ To create an environment of love, acceptance, care, discipline and forgiveness 
where children are taught to develop relationships based on Biblical principles. We 
desire to foster respect, integrity and personal responsibility in the life of every child. 

¥ To equip children with the life skills they will need to succeed in life, including 
spiritual, academic, physical, emotional, cultural and relational aspects. We aim to 
develop whole, balanced, secure and confident children who will approach life with 
enthusiasm. 

PaulÕs prayer for the church at first century Philippi captures our prayer for the children at this 
School: ÒAnd this is my prayer: that your love may abound more and more in knowledge and 
depth of insight, so that you may be able to discern what is best and may be pure and blameless 
until the day of Christ, filled with the fruit of righteousness that comes through Jesus Christ Ð to 
the glory and praise of God.Ó Philippians 1:9-11 

 
One of the SchoolÕs strengths is its sense of community. Our size allows us to foster a very 
close knit community that cares for the whole family. The School encourages family involvement 
at all times and it is our constant prayer that as we develop this School, God will bless all 
students and families involved. 
 
At Census date 2008, there were 141 students (Kindergarten to Year 6) in seven single stream 
classes during morning classes for Basic Skills lessons in Literacy and Numeracy; and six 
classes during the afternoon. 
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B School Performance in Statewide Tests and E xaminations (Naplan)  
The Coast Christian School is proud of its academic achievements as the following results 
show. 
 
B i  Year 3 Students for 2008  
47% of TCCS Year 3 students achieved the top 2 bands (Bands 5 & 6) in Literacy 
53% of TCCS Year 3 students achieved the top 2 bands (Bands 5 & 6) in Numeracy 
See following chart: 
2008 Percentage of Year 3 Students in Skill Bands  
 Literacy  Numeracy  
 % State % This School  % State % This School  
Band 6 20 29 18 24 
Band 5 29 18 22 29 
Band 4 27 41 27 24 
Band 3 15 6 23 24 
Band 2 7 6 7 0 
Band 1 2 0 3 0 
 
Every Year 3 student at TCCS successfully met the Reading National Benchmark. 
Every Year 3 student at TCCS successfully met the Writing National Benchmark. 
Every Year 3 student at TCCS successfully met the Numeracy National Benchmark. 
 
B ii  Year 5 Students for 2008  
45% of TCCS Year 5 students achieved the top 2 bands (Bands 7 & 8) in Literacy 
40% of TCCS Year 5 students achieved the top 2 bands (Bands 7 & 8) in Numeracy. 
See following chart: 
2008 Percentage of Year 5 Students in Skill Bands  
 Literacy  Numeracy  
 % State % This School  % State % This School  
Band 8 10 25 11 10 
Band 7 22 20 15 30 
Band 6 31 40 26 25 
Band 5 24 10 27 20 
Band 4 9 5 15 15 
Band 3 4 0 5 0 
 
Every Year 5 student at TCCS successfully met the Reading National Benchmark. 
Every Year 5 student at TCCS successfully met the Writing National Benchmark. 
Every Year 5 student at TCCS successfully met the Numeracy National Benchmark. 
 
Progress information is available on students from this Year 5 cohort who were in attendance at 
this school for Year 3 and who therefore have results to compare from 2006 to 2008. The Coast 
Christian School is pleased to report that it has performed at higher than state average in 
student progress in both Literacy and Numeracy: 
2006 to 2008 Average Growth 

State 
Average Growth 

This School  
Literacy 80.7 93.9 
Numeracy 79.7 82.2 
 
 
The school is pleased to see the strong progress and improvements in the studentsÕ basic skills 
performances, and is committed to assisting each child to realise his or her full potential 
academically. 
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C Staff Professional Learning  
 

All teachers undertake professional development, either collectively or individually. Nine days 
(five in January and five in July) were set aside for collective professional development, seven of 
which were school based, and two of which were at THACCCSA (Taree, Hunter and Central 
Coast Christian Schools Australia) regional conference. 

All staff members, including the Principal, have regular Staff Development Reviews, which are 
intended to provide professional support, identify and address concerns, and to develop a 
forward planning approach to the staff memberÕs career. 

 

C i Whole staff professional development activities 

!  THACCCSA Conference 

!  Science in the Classroom 

!  Children & Cancer 

!  Children & Diabetes 

!  Vital First Aid Certificate 

!  Scripture Readings 

 

C ii Individual or small group professional development activities 

!  Teaching Children with Special Needs 

!  LibrarianÕs Conference 

!  Conflict Resolution 

!  Maths in the Classroom 

!  Circle Time Solutions 

!  PrincipalÕs National Conference 

!  PrincipalÕs Interstate Conference 

!  PrincipalÕs Regional Meetings 

!  PrincipalÕs Mentoring Meetings 

 

D Teacher Qualifications  
 
All staff members at TCCS responsible for the delivery of our curriculum have teaching 
qualifications from a higher education institution within Australia: 

Qualification Categories  Number  

Teaching qualifications from a higher education institution within 
Australia or as recognized within the National Office of Overseas 
Skills Recognition (AEI-NOOSR) guidelines 

 

11 

Have qualifications as a graduate from a higher education 
institution within Australia or as recognized within the AEI-NOOSR 
guidelines but lack formal teacher education qualifications 

 

0 

Do not have qualifications as described above but have relevant 
successful teaching experience or appropriate knowledge relevant 
to the teaching context 

 

0 
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E i Teacher Attendance Rate  

 
The average teacher attendance rate for the year was 96%. This figure takes into account sick 
leave, carerÕs leave and workerÕs compensation. It excludes maternity leave and LWOP. 

 
E ii  Staff Retention  

 
This school has a high retention of teaching staff. From 2007 to 2008 all full time and part-time 
teachers were retained, with the exception of one teacher, who left to take up a principalÕs 
position elsewhere. 
 
All staff members have continued to work with dedication and enormous effort. Their service is 
an expression of their professionalism, and love and devotion to God. The positive school tone 
is a result of their willingness to go the extra mile in caring for students and their families. 
Teachers have worked hard to prepare their lessons, and have applied their skills and abilities to 
teach the children well. They have marked books and tests carefully. They have reported on 
childrenÕs progress thoroughly. They have attended Parent Teacher Interviews, Prayer Nights, 
P&F Nights, and social activities to support and grow our school. Non-teaching staff have been 
just as dedicated in their particular duties. I give thanks to God for them, too.  There have been 
countless occasions in which parents and students have expressed their gratitude for and 
approval of the nurture provided by all the staff of The Coast Christian School. 
 
 
F Student Attendance Rate  
 
The average student attendance rate for the year was 91% 
 
 
G i Student Enrolment Policy  
 

!  The administration of the Enrolment Policy is the responsibility of the School Board. 

TCCS is a ministry primarily to children from committed Christian families in order 
to support the parents in the education of their children.  

The Board also makes some places available for families who are supportive of 
the policies of the School and wish their children to be taught Christian principles 
and values, but who are not affiliated with a church. The SchoolÕs desire in 
enrolling such families is that through normal School activities, the children and 
their families will choose to make Jesus Christ their Lord and Saviour. 

It is essential that all families who have their children enrolled are supportive of 
the ethos and policies of the School 

The BoardÕs expectation of a practising Christian family is one which: 

¥ Recognises and testifies to the Lordship of Jesus Christ 

¥ Has a commitment to model and teach Biblical principles in the home 

¥ Is actively involved in the ministries of a local Christian Church and 
regularly attends worship services. 

!  Minimum Starting Age 
The child must turn 5 years of age on or before 30th April in their Kindergarten 
year. This may be varied if the child has had specialist assessment which 
recommends that the child commence school at an earlier age. It may also be 
varied if there are other special circumstances. 
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!  Enrolment Procedures 

All prospective enrolments are subject to an enrolment interview. Families who 
wish to enrol their children need to fill out an Application Form. Potential students 
will be interviewed with their parents prior to enrolment. Places will be offered on 
the basis of the interview and the application. 

      Applications will be prioritised according to the following criteria: 

1 Committed Christian families who are members of The Coast 
Community Church 

2 Other families 

The Principal and a Board Member will approve all enrolments. 
 

!  Conditions of Continuing Enrolment 
Parents are required to sign and support the Conditions of Enrolment (see blow) 
as outlined in the Enrolment Application. The School reserves the right to add to 
and amend these conditions of enrolment from time to time as they see fit. All 
applications for enrolment will be considered in the light of the capability of the 
School to provide an adequate education program for the special needs of 
particular students. 
 

1. allow the child to share fully in the life and program of the School, including Bible lessons and those planned 
activities which occur outside the normal school day. 

2. support the aims of the School, academic, social and spiritual, to facilitate consistency between home and 
School life. 

3. provide the child with all necessary textbooks and other equipment of a personal nature that may be 
required to enable the child to benefit from the education offered. 

4. provide the child with the correct uniform approved by the School, and to ensure that the child is always sent 
to School neatly and modestly dressed. 

5. accept the right of the School to employ such discipline as it deems wise and expedient for the child and 
agree to uphold in every way possible the SchoolÕs authority and right to administer appropriate discipline in 
accordance with the policies of the School. 

6. pay school fees in accordance with the School Fee Policy. 
7. give at least one school termÕs notice of termination of enrolment , with failure to do so rendering me/us 

liable for one termÕs fees. 
8. Whilst present on the School property, or at a gathering involving students of our School, the student will 

behave in a way that does not bring dishonour to the name of Christ or disgrace to the School. 
9. The student will obey the rules of the School and these enrolment conditions where applicable. 
10. The School may suspend or terminate enrolment at its discretion for failure to comply with these conditions 

or other serious breaches of the SchoolÕs integrity. 
11. The School reserves the right to terminate or review enrolment if relevant information is not disclosed. 
12. Students and Parents are expected to abide by all school policies regarding acceptable use of computers 

including the internet. 
 

 
!  Enrolment Bond 

When a new student is offered a position at the School, an enrolment bond of 
$200 will be required to secure the position which is refundable at the end of the 
studentÕs schooling provided all accounts have been settled and relevant material 
returned.  

 
!  Waiting List 

Where there is no position available in a particular grade, the applicantÕs name 
can be added to the Waiting List. The Waiting List is prioritised according to the 
same criteria as for applications. 

 
!  Exit Procedures 

Where a student is to be withdrawn from the School, parents must notify in 
writing their intention with one full School termÕs notice. 
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Where this notice is not given, the School reserves the right to charge one termÕs 
fees. 

All books and equipment are to be returned to the School before the Enrolment 
Bond can be returned. 

 
The schoolÕs enrolment policy and further information is available in our Prospectus and on our 
website. 
 
 
G ii  Student Enrolment Profile  
 
At Census date 2008, there were 141 students (Kindergarten to Year 6) in seven single stream 
classes during morning classes for Basic Skills lessons in Literacy and Numeracy; and six 
classes during the afternoon. At Census time, there were 63 boys and 78 girls. 23 students 
graduated our Year 6. 
 
 
H i Student Welfare  Policies  

 
TCCS has a range of policies that fit under the umbrella of Ôstudent welfareÕ. These include Child 
Protection, Peer Harassment, Privacy, Emergency Procedures, Critical Events, Rewards 
Awards & Prizes, and Birthdays. The Emergencies Policy was reviewed to take into 
consideration new staffing responsibilities. The Student Discipline and Behaviour Management 
policy was revised 
 
All policies are available upon request from the school office. 
 
 

!  Social Development 
Socially, the children feel secure at school. New enrolments testify to the caring 
environment. They like coming to school. The pleasant classroom environment 
contributes to the children feeling comfortable at school. The teachers are good 
shepherds. They love the children as Christ calls them to. Teachers happily 
consider it their duty to visit sick children, take telephone calls from home, or 
simply give of their other free time to engage and relate to the children and their 
families. 

 
!  Spiritual Development 

Spiritually, GodÕs word is honoured in school, in formal lessons and Assemblies, 
and, perhaps more importantly, throughout the whole school day. Teachers and 
office staff seek in the children to Ôtake captive every thought to make it obedient 
to ChristÕ. Children are more open to GodÕs word in their lives. This is evident 
through teacher observation and parentsÕ feedback to teachers about how their 
children are behaving and praying. Besides having all staff serving as committed 
Christians, the school was pleased to appoint two Chaplains, Nicole Briggs and 
Julianne Wade, providing a total of two chaplaincy days per week. 

 
!  Family Nurture 

The School has continued to provide a ministry beyond just to the children. 
Families are reached and nurtured in very significant ways. Family Prayer Nights 
are well attended; so too are P & F Nights. The ÔClass MumsÕ program continues 
to familiarise and maintain good communication with new and continuing families. 
This involves an appointed mum in each class contacting new families to make 
sure they feel at home; organising social activities; and helping the school with 
particular communications.  



Page 9 of 14 

 
H ii  Discipline Policy  
 
Based on Biblical principles, the School seeks to nurture the children using positive models of 
reinforcement of acceptable behaviour, and correction of unacceptable behaviours in an 
environment of love, acceptance, forgiveness and restoration. 
 
During 2008, a revision was made of student behaviours in terms of the levels of seriousness of 
misbehaviour, and the management of those behaviours: 
 
Level 1  
Examples of Misbehaviour  

Examples of Discipline and Behaviour 
Management include but not limited to:  

 
* Not paying attention when being spoken to 
* Calling out/not raising hand 
* Tardiness 
* Not wearing yard hat in playground 
* Failure to wear full school uniform 
 
 
 

 
* Verbal correction/warning 
* Loss of play privileges 
* Time out away from group 
 
All with the desired outcome of repentance, 
apology and restoration. 

Level 2  
Examples of Serious Misbehaviour  

Examples of Discipline and Behaviour 
Management include but not limited to:  

 
* Repeated disobedience 
* Initial evidence of bullying 
* Initial evidence of bus misbehaviour 
* Inappropriate language towards peers 
 
 
 
 
 
 

 
* Any of the above plus 
* Written exercises 
* Executive teacher involvement 
* ÔChoicesÕ program 
* Parents notified 
* Communications book 
* Special supervision over several days 
 
All with the desired outcome of repentance, 
apology and restoration. 

Level 3 
Examples of Extreme Misbehaviour  

Examples of Discipline and Behaviour 
Management include but not limited to:  

 
* Using physical force to resolve conflict 
* Repeated bullying 
* Repeated bus misbehaviour 
* Inappropriate use of language towards a  
  teacher 
* Deliberate abuse of internet sites 
 
 
 
 
 

 
* Any of the above plus 
* Referral to executive including Principal 
* Parent Interview 
* Bus travel suspension 
* Record kept on student file 
 *School suspension 
 *School expulsion 
 
All with the desired outcome of repentance, 
apology and restoration. 

 
 
Procedures in relation to Disciplinary Action can be obtained upon request from the school 
office. 
 
H iii  Complaints and Grievances Policy  
 
TCCS has a Grievance Policy, which provides a biblical process for effective resolution of 
grievances between students, staff and parents, as well as providing a protective environment in 
which children can develop godly relationships with one another. The policy is available from the 
school office. 
 



Page 10 of 14 

 
I i School Determined Improvement Targ ets for 2009  
 
The school has established the following priorities as goals for 2009: 
 

¥ Provide improved professional development opportunities for teachers to deliver best 
practice. 

 
¥ Improve the delivery of Learning Support services to better meet the needs of children 

with special needs. 
 

¥ More fully utilise modern technology such as interactive white boards to deliver quality 
teaching/ learning opportunities. 

 
¥ Provide a part time teacher for paraschool programs 

 
¥ Address some of the needs of families in the school community by providing specific 

courses for parents and carers. 
 
 
 
I ii  Comments on the Achievement of Previous Priorities  
 
I ii 1 The school determined to increase resources to compliment the teaching of Science. A 
list of existing resources was compiled and analysed. The school purchased the full range of 
teaching units from Primary Connections and teaching staff spent half a day being inserviced in 
the philosophy and use of these resources. A further 2 units were purchased as they were 
written. Teachers implemented the units, purchasing materials for the kits as required. Teachers 
were pleased with the units, especially as they provided interactive, hands on activities for the 
students. Children enjoyed the science lessons. 
 
I ii 2 The school determined to establish a school musical band. This was to occur when the 
school believed there were sufficient students with appropriate individual skills to constitute a 
band. Although students were making satisfactory progress in their skills, it was decided to 
postpone the establishment of a band until the following year. The school was pleased to 
provide in-school tuition for 30 students on violin, trumpet, clarinet, keyboard and guitar. 
 
I ii 3 The school determined to improve sporting opportunities.  This was achieved at school 
and interschool levels. A new sports shed was built in 2008 and a six-fold increase in funding 
enabled the purchase of more sports equipment. At interschool level, the school has added to 
the list of  existing interschool sports (Swimming and Athletics) the following for the first time: 

¥ Cross Country, with 17 students competing at zone level, and 4 at state. 
¥ Netball, involving 9 girls from Year 6. The team competed in the Hunter Zone Metro Cup 

where they were placed second, and then went on to compete at state level. 
¥ Soccer, involving 13 boys from Years 4,5 and 6. The team competed in the Hunter Zone 

Metro Cup where they placed second. 
 
I ii 4 The school determined to consolidate and improve communication with parents. The 
weekly parent letter format was reviewed. The school made available certain days for parents to 
chat with the principal Ôover a cup of teaÕ. The school conducted a survey of school families, 
seeking feedback about various aspects of school life (see below). 
 
I ii 5 The school determined to improve the delivery of services for children with learning 
support needs. 2008 saw the increase of hours for the Learning Support Teacher from 1 1/4 
days to 1 1/2 days. This was on top of the existing Teachers Aide provision of 5 half days per 
week.  There was also an increase in the budget for expenditure on resources. A Spectrum 
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model was introduced to assist in equitable allocation of learning support across the school.  It 
has improved the delivery of programs by providing group assistance fairly to each grade.  
Those in most need in each class now generally have assistance for 2 reading group sessions 
and 1 maths session.   1:1, 1:2 or small group sessions are allocated to students who have 
learning support needs not provided for through the in-class assistance.  

Reports each semester monitored the success of the model as well as the success of the 
programs.  This allowed for fine tuning of groups.  Regular meetings were beneficial to integrate 
learning support into the rest of the school.  Evaluation of the 2008 model has provided a clear 
understanding in planning for future needs in the form of a medium and long term goals. New 
record keeping allows for tracking of students progress long term. 

The Spectrum Model has been useful to assist parents of new enrolments understand how 
learning support is allocated at TCCS.  New student screening, including a report to new 
parents, makes way for clear understanding of new students abilities & results in appropriate 
reading group placement. 
 
 
 
J Actions Undertaken to Promote Respect and Responsibility  
 
These two values are foundational to the operation of this school, and have been upheld 
throughout the curriculum. It is accepted that a key way of promoting respect and responsibility 
in the students is for the staff to model those behaviours. Hence, it is evident at TCCS that staff 
respect themselves, their colleagues, the parents, and, critically, the students. Similarly, staff 
members demonstrate responsibility in all areas of the school community. Respect and 
responsibility are also taught in formal programs such as in Personal Development, including 
Christian Growth and Development. The school has two particular programs which foster 
respect and responsibility: 
 
Partners Program, in which all children are paired with one other in the school for the school 
year. Kindergarten have a Year 6 partner; Year 1 have a Year 5 partner; Year 2 have a Year 4 
partner; Year 3 partner another Year 3. At least twice each week, teaching/ learning activities 
occur in which partners are together. Personal friendships and bonds are strengthened between 
partners as the older (usually the older) looks after the younger, exercising responsibility for the 
welfare of another. Respect for others is often a reciprocal and complementary outcome. At 
TCCS it is considered Ôcool to look after younger kidsÕ. 
 
Year 6 Prefect Program, in which all Year 6 children are invited to exercise responsibility and 
leadership for a term as school prefect. Expectations are discussed with the students before 
they consider taking on the role, and then formal inductions take place with parents present. 
Prefects exercise responsibility in leading the school in numerous ways, from greeting visitors, 
leading assemblies, to representing the school at different functions. Discussions take place 
throughout the term regarding responsibility, and the students always testify to having learned 
significantly about themselves and group dynamics. 
 
From year to year, the school has varying community service activities which, among other 
things, teach and foster responsibility and respect for others. Such activities include: 

!  care for the ageing by visiting nursing homes and retirement villages to present such 
things as musical items 

!  class sponsorship of children in third world countries through Compassion 
!  support of Christian Blind Mission International through the collection of used postage 

stamps 
!  support of Operation Christmas Child through the donation of boxes of Christmas treats 

for children in third world countries 
!  support for needy families in the local community by donating food and other items 

towards Christmas hampers 
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!  cake stalls to raise money for overseas missions 
 
Two teachers attended a course, ÔCircle Time in the ClassroomÕ. This course allows for student 
activities to be conducted in which respect and responsibility, amongst other desirable human 
characteristics, can be promoted. 
 
K Parent, Teacher and Student Satisfaction  
 
Two quantative surveys were conducted in 2008: 
 
K i Survey for all families enrolled at TCCS  
 
This survey asked for feedback regarding the satisfaction or otherwise in relation to 13 facets of 
school life, on a scale ranging from very dissatisfied to very satisfied. Comments were also 
sought. The school is pleased to report high levels of satisfaction: the averages over the 13 
facets were 
74% very satisfied (with the schoolÕs weekly communication to parents the highest at 92%) 
19% were somewhat satisfied 
4% were somewhat dissatisfied 
3% were very dissatisfied 
 
K ii Survey for exiting families 
 
All families that graduate Year 6 or leave for other reasons are provided an opportunity to 
complete an exit survey regarding the satisfaction or otherwise in relation to 5 key aspects of 
school: academic standards; spiritual nurture & social development; communication between 
school and families; physical & educational facilities; and overall experience. The school is 
pleased to report high levels of satisfaction: the averages over the 5 areas were 
51% very satisfied (with spiritual nurture & social development and overall experience the 
highest at 72%) 
43% were somewhat satisfied 
6% were somewhat dissatisfied 
0% were very dissatisfied 
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L Summary Financial Information  
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Conclusion  
 
Besides government funding and oversight, the school has benefited greatly from the help and 
encouragement from three main sources- the parent body, members of Coast Community 
Church, and the School Board. 
 
The Coast Christian School has now celebrated 9 years of providing quality education in a 
nurturing environment based on GodÕs word. 
 
 
 
Alan Reynolds 
Principal 
23 June 2009 
 
 


